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21 February 2023

Palak Kaar
Noida

Subject: Employment Offer for the Position of Associate- Business Develupment

Dear Palak Kour,

We are delighted 0 ofler you a position with Leverage Ed-Teeb Private Limited (the “Company”
Noida Oftice as an Axsociale- Business Development. This letter describes o

) at our
he basic terms of the offer subject to
o mutual agreement ou the terms stated below.

hus effer stands contingent on o background check and vaiidation of the ind
the interview ar any other dracess related 1o your ey

onmation provided by you during
Woyment with the Company. .

Employment Start Date

You are required to commence employment with the Company on March 01, 2023 (the “Joining Date™). You
will be on probation for a period of three months from the date of your joining. Wherein the probation period
may be either extended at the discrction of the management or maybe reduced cither earlier or on completion or
theveafier till confinmuation.

Your services are Hable to he terminated with notive of nol more than 15 (Fifteen) days during the initial or
extended period of probation. tn case you decide fo leave the company during this period, you will need to give
svtce of [5 (Fifteen) days to e company.

Euployment Benefits and Compensation

Your Fixed Annual CTC will be Rs.3,60,000/- (Rupees Three Lakhs Sixty Thonsand Only) Per Annun.
The Salary Break- up is outined in Annexure- 1 for vaur reference.

Variable Ferformunce Puy: tocentive of up to Rs.3,00,000/- (Rupees Three Lakhs Only) Per Annum {based
on Actual Performance).

Leave/HHolidays (Annual)

You are entitled to a Casual Leave of 7 (Seven) days. You are entitled o 7 (Seven) working days of Paid
Wellness Leave, You are entitted to 15 (Fifteen) days of Puid Earned f.eave as per the leave pelicy of the
company. The Company shall notify a list of declared holidays at the beginning ol each year.

During the probation period. only Wellness Leave/s can be granted in case/s of an emergency at the discretion
of the Reporting Manager, '

Employment Agreement, Confidentiality of Proprictary Information, and Non-Disclosure Agreement

The ciployee’s duties imay be reasonsbly wodificd at the Company’s diseretion from time to time. The
enmiployee will be required o work full time with the Company and, during this employment, will not engaye in
any other business nciivity, regardless of whether that activity is pursted for profic gain, or any other monetary
ilso prohibited troey mve i

advaptuge. The emplovec

i any other comipeting business. The employee will
be reduired, during, snd uiler the fenn of this employment, 1ot to reveal any contidential information or trade
sacels o any person firn, carpaiation, o entity. I ease of breach of this coudition, the Company can take
action against the employe, whish may be disciplinary or legal i natace,
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Fara period of 6 (Six) months afier the Tesavinazion of Employment w

ith the Company, you shall not, directly l ‘
or indireedy, engage or got emploved in

a husiness similar o that of the Campuny. If in case, you discontinue ‘
your issecianon with the Company, you shall not dircetly or indivectly solicit ar attempt in any manner to ‘
sohicit, any business trom uny existing customer! client of the Company or'employ, solicit, incite, canvass, or | |-
AxNIStany pecson to employ., uny person who is in the employment of the Company.

If the terms stated above are aceeprable to you. please relurn a signed copy of this decument, |

Cuonditions lor Termination ‘

Y our appointment can be wyminated by the Company, witliout any reason, by giving you 30 days prior notice in

-
wriling or salury in licu thereof. You may terminate your employment with the Company, without any cause, by |
giving no less than 30 days prior notice or salary for an unsaved period, left after adjustment of pending leaves, |
as on date. , ]
The Company shail be entitled to make policy declarations from time 1o time pertaining to matters like leave |
emtitlement, matemity leave, cinployees’ benefits, working hours, transter policies, cte., and may-alter the same
rom wme 1 lime alits sole diseretion. All such paticy decisions of the Company shall be binding on you and |
shall override this Agreement wo that extent. |
Ducuments required ‘
On the day of your joining, please bring the printed copy of the Tollowing documents to help us get you onboard l |
quickly. :
I Relieving/Experience cerificate or Resignalion Acceptines from the previous erplayer (Mandatory) ‘ i
2. The Last three-month puyslips ceceived from the previous employer it any [
310%, 12" & Gradvation Mark sheet or Certificate (mandatory}

4. Past-Graduation Mark sheet, Additional Quatification documents (mandatory, if applicable) |
5. Five passport size photographs |
6. Proof of Identity- PAN Card and Aadhar Card (Mandatory) . .
7. Proof of Address- Aadhar Card. Passport, DL, Electricity Bill, Rent Agreement cte. (Mandatory)
I you have any queries ar need assistance regarding your joining, please contact the HR Team, '
We ure excited about the passibility of you joining us and. look forward 1o a mutually beneficial working
relationship.
Yaours Sincerely, ’ ’ . l
For Leverage ED-"Tech Private Limited
/‘/ /
R SN
‘v// Lj‘ \/C'(J T .
Saugata Sarkar H
(Director- Talent) !
Fanployee Acceptance: .
Laccept employment with the Leverage ED-Tech Private Limited under the terms described in this tetter: i
Signature: Dute: \ Place: .
‘S\N
- g\s
_e
-~
\(\\le . . .
GST  OTAACCLB474AIZL 1800 572 000 gg&&\&aﬁndw Nagar, New Delhi- nooefa 11 % Wl rageedu.com
CIN  UBO3000L201SPTC273331 . . o T PR TRt
) SEEnICr ',czmm'm Rewatons l

Invertis University



Gt

TiN

feverage
- ¢ edu

Anunexure- |

[ Cust o Company (Kia
- Buse Work Location ,
Componecnt Aunnual Monthly
| Busic ' 1,80,000 15,000
HRA 90,000 7,500
Special Allowance 68,404 5,700
Employee PF Contribution o 21,600 1,800
Giross Salury (Pre- Tavy I 5 U 28,200
poyer PF Contibution T 20600 1,800
Plni o Company {Fised Gro sy n‘gi‘s‘vbo‘U(JU 30,000
L\,,'!““'] Vil IT‘DTIL&A lv(in'lllrgfl tt‘}l\_(l’(ll(;ﬁrlll:z@:u-l)—: 300,000 ) 25,000 j

‘Payments are subject to applicable taxes and statutory deductions.

**Annual Varieble Performance Pay is an annual/quarterly/monthly companent as per company policy and
pay-out is subject to actual performance as measured against organisationo!
Cycle or as authoriscd by the Company. All re
deductions.

parameters in the Appraisal
lated payments are subject to Income Tax and Statutory

Yours Sincerely,

For Leverage ED-Tceh Private Limited

~ 4 -
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.-/-/
—_T s *

Saugita Sarkar
(Director- Talent)

Employee Aceeptance:

Laceept employment with the Leverage ED-Tech Private Limited wider the terms described in this tetter:

Signature: ) Date: Place:
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